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Part A

Data of the Institution

1. Name of the Institution

SAHEED ANURUP CHANDRA MAHAVI DYALAYA

Name of the head of the Institution

Prof. CGopal deb Kant ha

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03324206131
Mobile no. 8910871335

Registered Email

of fi ce@nurupchandracol | ege. org

Alternate Email

office@acmac.in

Address Village & P.O - Burul, P.S -
Nodakhal i, District - South 24
Par ganas.

City/Town Nearest City - Kol kata

State/UT West Bengal

Pincode 743318




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Prof. N mai Poddar
Phone no/Alternate Phone no. 03324206131

Mobile no. 7980337078

Registered Email

npoddar 2011@nmai | . com

Alternate Email

office@acmac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sacm ac. i n/ page. aspx?i d=59

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sacm ac. i n/ page. aspx?i d=14

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 C++ 68 2004 03- May- 2004 02- May- 2009
2 B+ 2.62 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 30- Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Onl i ne Feedback from

28-Jun-2018



http://www.sacm.ac.in/page.aspx?id=59
http://www.sacm.ac.in/page.aspx?id=14

St udent s

Ti mel y Submi ssion of AQAR 18- Dec- 2018 0
Basi ¢ Comput er 01-Jul -2018 544
Application

Soft Skill Devel opnent 01- Apr-2019 19

Subni ssi on of Al SHE Dat a 08- Feb- 2019 0

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Saheed Anurup |Infrastructure RUSA 2018 10000000
Chandr a Devel opnent 0
Mahavi dyal aya
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Inplenentation of Examination Refornms (Senesterw se CBCS) 2. Motivation of
students for newy introduced Senmesterwi se CBCS 3. Modtivation of students for
cocurricular and extracurricular activities 4. M ntenance of Ecofriendly

environment in the canpus

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/861_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/861_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/861_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/861_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/861_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of Academ c/Activity
Cal ender

Timely conpl etion of syllabus and
different activities

Fi xation of tinme schedule for co-
curricular and extra-curricul ar
activities

Organi zi ng student sem nars, study
tour, faculty exchange prograns,
publication of magazi ne

Pl anni ng for devel opnent of conputer
skills and soft skills for students

Enrol mrent of good nunber of students in
conput er course and comruni cative
english course

Pl anni ng for extention/ outreach
activities

Fi ve such prograns are organized

| mprovenent of Academi ¢ and Physi cal
facilities

Procurenent of nore books and
equi ppnent s

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 29- Feb- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 22- Sep- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 06- Mar - 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Qur college do have a Cell, known as

currently operational (maximum 500 words)

t he Managenent Information System Cell
(MS Cell), which has been made to | ook
into matters of the Managenent
Informati on System of the institution.
The cell has conducted its |ast neeting
on 26th April 2019, where the nature of
jobs of the Cell, the probable



https://assessmentonline.naac.gov.in/public/Postacc/Quality/861_Quality.xlsx

functional areas and the resource

requi rements of the MS cell has been
di scussed. The different
responsibilities of Cell as discussed
in the neeting are as follows: 1.

Col l ection of Raw Data: The inportant
jobs in this functional area are to
formul ate policies for collection of
raw data. To Design the forms, as per
requirements to ease out the process of
collection of data and to activate the
data coll ection procedure. 2. Data

Anal ysis: The main functional areas are
as follows: ¢ Gin know edge of the
different Institutional Acadenic
activities ¢ Explore the possible
Institutional requirenents. ¢ Design
Data Sheet formats for Data Entry. -«
Col l ect ontinme and conplete Data Entry
activities. ¢ Fornmulate the analysis
procedures. ¢ Performthe Analysis. o
Ceneration of Reports. 3. Reporting the
Managenent: The main functional areas
under this head are: ¢ Discuss the
reports and analysis with the
Managenent Authorities, especially in
the 1QAC. < Identifying the areas that
are creating concerns. e« Provide
support to the nmanagenent so as to take
the corrective and preventive actions.
The main functional areas of the MS
Cell are as follows: e« Students’
Progress Mnitoring. ¢ Students’
performance nmonitoring in the Interna
and External Exami nations. e

Per f ormance Anal ysis of the different
Departnents. < Perfornmance Anal ysis of
the different nonstatutory
subConmittees, Cells and C ubs that has
direct relation with the student
performances. It has been decided in
the nmeeting that the students’ progress
nmoni tori ng and performance nonitoring
will be perforned fromthe Acadenic
Session 2018 — 2019, as the new CBCS
course structure has been introduced
fromthis session. Since the students
appear in two senester end exam nations
each year, hence the performances in

t hese exans are to be considered for
performance anal ysis of the students as
wel | as the departnents. The M S cel
had carried out all the above nentioned
responsibility in the field of
collection of marks for |nternal
Assessment, Students’ Attendance and
mar ks for Tutorial/Practical for the
students of the college and upl oadi ng




themin the University Web Portal. One
nmore functional area that the M S Cel
is looking after at this nonment, on
behal f of the I1QAC is the conduction of
the ICT (Information and Communi cati on
Technol ogy) training to the faculty
menbers of the different departnents,
SO as to ease out the process of
creating the Tabul ati on Sheets and

upl oadi ng the marks of the Interna
Assessment, Attendance and
Tutorial/Practical in the University
Web Portal. This ICT training is al so
i ntended to encourage each and every
faculty nenbers of all the Departnents
to be ICT enabled and to use the ICT
facilities in conduction of their

cl asses and to use the college web
portal extensively for this purpose.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has an established system of hol ding departnental conmittee
nmeeting well before the conmencenent of academ c session every year. Major
pl anning and tinme schedul e of curriculumdelivery and plan of eval uation
i ncludi ng other aspects of academ c calendar is prepared in the | QAC neeti ng.
Faculty w se allocation of different nodul es of syllabus is then docunmented in
the departnental commttee neeting. Details of allocation of nodules and its
day to day transaction are recorded in the academ c performance diary
mai ntai ned by the faculty menbers. The diaries are verified and signed by the
Co-ordi nator and Chairman of the | QAC every nonth

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conput er NI L 01/ 07/ 2018 180 Enpl oyabl e | TES
Application in I TES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA Honours in Phil osophy 01/07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




BA Honours in Bengali, 01/ 07/ 2018

Engli sh, History,

Political Science,

Phi | osophy
BA CGener al 01/ 07/ 2018
BSc Honours in Geography 01/07/ 2018
BSc Cener al 01/07/ 2018
BCom CGener al 01/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 563 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmuni cati ve English

Certificate Course in 01/ 07/ 2018 544
Conput er Application
Certificate Course in 01/ 04/ 2019 19

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Geogr aphy Honours

24

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

i mprovenent and correction.

pass out students of the college for

The Feedback section of the Library issued separate |ID and password to every
giving on line feedback and they are asked
to give their feedback. On obtaining feedback data, a detailed report on each
section of the feedback formis generated. After careful consideration of the
report in Academ ¢ Sub-Conmmttee neeting, it is forwarded to the concerned
academ ¢ departnents and concerned sections of the adm nistration for necessary

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/861_Value_added_courses_1583572480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/861_Projects_undertaken_1583571528.xlsx

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BCom Gener al 79 6 6

BSc Gener al 189 23 16
BA Gener al 565 598 485

BSc CGeogr aphy 59 43 29

Honour s
BA Phi | osophy 50 18 12
Honour s
BA Engl i sh Honours 20 34 19
BA Political 59 69 46
Sci ence Honours
BA H story Honours 67 43 26
BA Bengal i Honours 73 93 63
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1130 0 10 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 15 26 4 3 2
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

No mentoring system existed in the institution.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1130

10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant p

ositions

Positions filled during
the current year

No. of faculty with

Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/861_Demand_ratio_1583599075.xlsx

15

10

5

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 None Associ at e Prof essor Not Applicable
2018 None Assi st ant Prof essor Not Appli cabl e
2019 None Associ at e Prof essor Not Applicabl e
2019 None Assi stant Prof essor Not Applicable

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Honour s/ Gener al Senest er - | 02/ 01/ 2019 21/ 02/ 2019
BSc Honour s/ Gener al Senest er - | 02/ 01/ 2019 21/ 02/ 2019
BA Honour s/ Gener al Senester-11 12/ 07/ 2019 30/ 08/ 2019
BSc Honour s/ Gener al Senester-11 12/ 07/ 2019 30/ 08/ 2019
BA Honour s Part - 25/ 04/ 2019 25/ 06/ 2019
111/ Honours
BSc Honour s Part - 25/ 04/ 2019 25/ 06/ 2019
111/ Honours
BA Cener al Part - 31/ 05/ 2019 19/ 08/ 2019
111/ Ceneral
BSc Cener al Part - 31/ 05/ 2019 19/ 08/ 2019
111/ Gener al
BA Honour s Part-11/Honours 26/ 06/ 2019 22/ 11/ 2019
BSc Honour s Part-11/Honours 26/ 06/ 2019 22/ 11/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Senest er -

no scope of Continuous | nternal

Maj or changes initiated in evaluation systemafter the introduction of
wise CBCS in B.Com from 2017-18 and B. A./B. Sc from 2018-19. There was
Eval uation systemin the Annual

(111) system

defined internal

Qut of a 100 marks paper/course 20 nmarks are earnarked for

eval uation. 10 nmarks each for class attendance and internal

Anot her 15/30 marks for tutorial/practical assignnent in non-
| ab/ | ab based subjects respectively.

In the newy introduced Senester- wi se CBCS there is a well

eval uation plan.
i nternal

exam nati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/861_Evaluation_1583599000.xlsx

The parent university issued the major franmework of academ c cal endar
consi sting of the plans for comrencenent of classes, the tentative schedul e of
different internal and external exam nations and publication of results. The
coll ege prepared a detailed plan of different academ c programe including
extra-curricular activities,co-curricular activities,extension activities and
observance of different national/ special days. Adherence of academ c cal endar
is strictly followed for conpletion of syllabus within due tinme and conduct of
di fferent exam nati ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sacm ac.in/allupl oad/ 5953Lear ni ng¥?20Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSc Cener al BSc Cener al 4 3 75
BA Gener al BA Cener al 97 30 30. 92
CEQA BSc CGeogr aphy 23 23 100
Honour s
PLSA BA Political 6 5 83. 33
Sci ence
Honour s
H SA BA H story 29 22 75. 86
Honour s
BNGA BA Bengal i 41 36 87.8
Hounour s
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://sacm ac.in/allupl oad/ 92640Feedback%®0Anal ysi s_18- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 Not Applicable 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



http://sacm.ac.in/allupload/5953Learning%20Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/861_Pass_percentage_1583600532.xlsx
http://sacm.ac.in/allupload/92640Feedback%20Analysis_18-19.pdf

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Hi story 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 1 1 6 12
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Speci al Canp of NSS NSS 3 50
Speci al Canp of NSS NSS 3 50
Canpus cl eani ng and NSS 3 50
beauti cation
Red Ri bbon C ub NSS 4 55

Pr ogr amme
(Thal asseni a test
and awar eness

canp))

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No such award
recei ved during the
year

Not Applicabl e Not Applicabl e 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Speci al Canp of NSS Heal th check-up 3 50
NSS canp
Speci al Canp of NSS Eye check-up 3 50
NSS canp
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Inter Coll ege 2
Facul ty exchange

Col | ege fund 2



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/861_Faculty_participation_1583590561.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/861_Extension_1583916966.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/861_Students_in_extension_1583917016.xls

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
6 5.45
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Newl y Added
Sem nar Halls Exi sting
Laboratori es Newl y Added
Cl ass roons Exi sting
Canmpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/861_augmentation_details_1583909344.xlsx

Text Books 11772 1299072 84 35277 11856 1334349
Ref erence 6877 1372911 40 11759 6917 1384670
Books
Jour nal s 316 35025 7 2485 323 37510
CD & Vi deo 36 0 1 0 37 0
Weedi ng 0 0 17 1585 17 1585
(hard &
soft)
O her s(spe 496 19651 6 3651 502 23302
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 97 8 5 14 31 18 18 5 3
g
Added 4 0 4 0 0 0 0 0 0
Tot al 101 8 9 14 31 18 18 5 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5.36 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Not Applicable

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0.75 0. 65 5 3.9

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/861_Library_1583572645.xlsx
Not Applicable

Pr ocedures and

etc.

t echnol ogi cal

Regul ar nonitori

utilization of

library,
col l ege. Pest co
resources of
envi ronment near
requirenent.

is carried out for
in the fields.

support facilities -

provi de |ink)
utilization of all

equi prents in various departnmental

policies for
| aboratory,

I nstitute has wel
its physica

equi prents used in digital

policies and procedures are shared through coll ege prospectus which is handed
over to students in their first year

ng of electrical

ntr ol

book racks.

office,

| evel

library,

i nter-coll ege,
sports conpetitions.

mai ntai ning and utilizing physical,

sports conpl ex,
(maxi mum 500 words) (information to be available in institutiona

| defined policies for
and academ c facilities which includes use of

conmput er peripherals and ot her
In this regards,

aboratories,
cl assroons.

equi prents and fixtures is done and repaired

imediately. Cass routine is designed in such a way that there is nmaxinmm
infrastructure and class roons. Quotations are taken from

different agencies for the repairing of the equi pments which are used in

| aboratories and one who can give effective service/price is given the work

accordingly. Batches of students for

subj ects are prepared so as to give hands on experience to al

Practi cal

regul ar dusting and cleaning is done by the support staff of the

is carried out so as to increase the life of val uables
library. Proper ventilation is done so as to nmaintain dry
Furniture and fixtures are repaired as per the
Li brarian conducts orientation programre to educate the users.
arrivals are exhibited on Display Board specifically installed for the purpose
which is |ocated outside the library. Separate conputers are provided to the

students for searching of books and internet search. Avail able conputers are
distributed in departnents,

i brary, conputer

agenci es through AMC. Regul ar
gymasi um sports equi pment and sport
Sport nateri al

Regul ar cl eani ng and nai nt enance is
carried out so as to provide effective [ earning environnent to the students.

Cl ass roons are cleaned daily by the concerned support staff of the coll ege.

Exami nations in | ab. based

| abs and ot her
per the requirenment and | oad of the work. Conputers are connected through LAN

Upgraded antivirus is provided for each and every conputer.
support are carried out by externa

mat eri al

is issued to the students as per the schedul e.
Gymasiumis used by students as per the given slot.

Students are encouraged to
participate in sport activities for

university | evel or

academ ¢ and
comput ers, classroons

Websi te,
mai nt enance and

all the

the students. In

New

| abs as

Mai nt enance and
mai nt enance
fromexperts

nat i onal

http://sacm.ac.in/allupload/60774Procedures%20and%20policies%20for%20maintaining%?20Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Tuition fees 235 183
frominstitution concessi on

Fi nanci al Support
from G her Sources

a) Nati onal SC/ ST/ PWD/ M nority 750 6373000
sti pend
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved



http://sacm.ac.in/allupload/60774Procedures%20and%20policies%20for%20maintaining%20Infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/861_Scholarships_1583508395.xlsx

Certificate Course 01/ 04/ 2019 19 Depart ment of
i n Communi cative Enri chment Cour ses
Engl i sh
Certificate Course 01/ 07/ 2018 544 Depart ment of
i n Conput er Enri chment Courses
Application

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 No such 0 0 0 0
Schene
of fered
during the
year

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Not 0 0 0 0
Appl i cabl e
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 39 Honour s Hi story, Beng Calcutta Post
Programme |ali,Politica ]| University, graduat e
| Science Rabi ndr a
Bhar at i
Uni versity
Di anond
har bour
Worren
Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/861_Development_Schemes_1583572866.xlsx

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Inter-C ass Sports Institution Level 68
Conpetition
Inter-C ass Cul tural Institution Level 50
Conpetition
Inter-District Sports District Level 2
Conpetition

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

CGeneral Secretary of the Students Union/Council is the ex-officio nmenber of the
CGoverni ng Body of the College. Elected C ass Representatives and different
O fice Bearers of the Union/Council are given nenberships in different
committee and cells for denocratic decision maki ng and denocratic managenent of
various acadenm ¢ and admini strative bodi es. They organi ze annual cultural and
annual sports neet, inter class cultural conpetition, assist students during
adm ssion process, organi ze extension activities under the NSS Unit of the
col | ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

There is no registered Alumi Association in the College, but many alumi have




mai nt ai ned regul ar conmmuni cation with the institution and they have actively
participated in the Annual Sports and Annual Social Function every year.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college sincerely follows practices of decentralization and participative
managenent in the areas of : a) Acadenic Managenent: Policy forrmulation in the
academc field and its inplenentation process are nooted first in the | QAC
neeting. Major policies are then discussed in the neeting of the Acadenic
Committee and various Academ c Departnents. Faculty nmenbers in their respective
departnental neeting discuss in detail regarding academ c policies and finalize
ti me bound plans of curriculuminplenentation, plan of evaluation, co-
curricular and extra-curricular activities etc. in tune with the academ c
cal endar prepared by the parent University, i,e, the University of Calcutta. b)
Admi ni strative Managenent: The Col |l ege authority constitutes various Sub-
Committees (27 Sub-Committees), sone are statutory in nature to discuss decide
upon different adm nistrative, financial and academ c matters/issues. The | QAC
Co-ordi nates and directs broad policy franmeworks so that inplenentation of
different administrative polices can take place snmoothly in tune with the
directives and guidelines issued tinme to tine by the UGC, NAAC, Education
Departnment/Directorate of the Governnment of Wst Bengal and the affiliating
University (i,e,C U).

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Adnission of Students: Being a rura
renote coll ege, selection of students
t hrough admi ssion test for quality
i mprovenent strategy is a rare
possibility in this institution
Fi xation of cut-off marks for getting
better students is al so not possible.
As the Institution caters higher
education in an underprivil eged
| ocality, in many occasions ratio of
applicant and intake capacity in
different courses are equal or even
| ess than intake capacity.

I ndustry Interaction / Coll aboration I ndustry Interaction / Coll aboration:
Presently, there is no such schene.

Human Resour ce Managenent ? Human Resource Managenent: Academ c
and adninistrative Performance Diaries
for each of the Faculty Menbers and
Support Staff are maintained for
nonitoring of tinely execution of
academ c plans and for providing
students’ services/facilities within
t he schedul ed ti ne.




Li brary, I CT and Physica
Infrastructure / Instrunentation

? Library, |ICT and Physi cal
Infrastructure / Instrunmentation: The
Library is equi pped with anple text
ref erence books. A plan of procurenent
of nmore text reference books as per
new y introduced CBCS syl !l abus and
required | aboratory equi pments have
been finalised from RUSA Fund.
Initiatives have al so been taken for up
gradation of five class roons to smart
class roons for augnmentation of ICT
infrastructure. Bar coding of library
books, EPBAX facility for all the
sections/departnents, installation of
air conditioning machines in library
and | aboratories and installation of
CCTV caneras in strategic | ocations
have al so been planned. Planning to
procure additional G een energy
gener ator, photocopi er nmachi ne and
sanitary napkin vendi ng machi ne with
i nci nerator have al so been done.

Research and Devel opnent

? Research and Devel opnent: The
Institution encouraged faculty nenbers
to pursue research work in their
respective field by granting study
| eave and providing library and I CT
facilities. They are al so encouraged to
participate in Orientation Programmes,
Ref resher Courses and Semi nar/ Wr kshops
to update their know edge and skills in

their respective fields.

Exam nati on and Eval uati on

? Exam nation and Evaluation: Wth the
i ntroduction of senester- wise CBCS in
B.Com fromthe session 2017-18 and in
B.A./ B.Sc. from2018-19, Interna
Assessnent Tutorial/Practica
Exam nati on has been systematically
i npl enented as per guidelines issued by
the parent University. As a result nany
students perforned better in the
senester end exani nations in Semnester-
and Senester-11.

Teachi ng and Learni ng

? Teaching and Learning: Acadenmnic
Departnents specifically those teaching
honours courses, organize inter college

and inter department faculty exchange
programes. They al so organi ze
Students’ Semi nar for devel opi ng better
under st andi ng of the subject and
speaking skills, in which they prepare
a wite- up on subject/topic of their
syl l abus and present before faculty
menbers and fellow students. Wl
magazi nes, debates extenpore
conmpetitions are al so organi zed to

devel op witing skills and | ogica




t hi nki ng.

Curricul um Devel opnent

? Curricul um Devel oprment: The
Institution has to foll ow and inpl enent
syl labus franmed and finalized by the
affiliating university and it has no
aut onony in designing syllabus.
However, the faculty nenbers forward
their suggestions during revision of
syl labus to the concerned Board of
Studies of the Affiliating University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

? Finance and Accounts: Mnagenent of
fi nance and accounts, preparation of
bal ance sheet, collection of fees,
preparation of financial data, audit
procedures, etc. are governed through
custom zed software provided and
mai nt ai ned by outsi de agency.

Student Admi ssion and Support

? Student Adm ssion and Support:
Admi ssion of new entrants is conducted
t hrough a conpletely on-line adni ssion
process. Eligible students are sel ected
for adm ssion strictly based on nerit

Iist prepared online and foll ow ng
reservation criteria as per governnent
norns and gui del i nes issued by the
parent university. Adni ssion fees are
coll ected online. The college assists
prospective entrants by setting up of
hel p-desk for smooth running of the
online adm ssion process.

Exam nati on

? Examination: Al internal externa
exam nations including
tutorial/practical are conducted by the
Exam nation Section of the college as
per university guidelines.
Responsibilities of all concerned staff
are codified and i npl enent ed
accordingly. Results for different
internal and external exam nations are
prepared through upl oading of marks in
exam nation portal of the parent
uni versity. Registration of students,
filling up of forns for different
exam nations and related activities are
managed t hrough on-1ine procedures.

Pl anni ng and Devel opnent

? Pl anni ng and Devel opnent: The Wbsite
of the college has recently been
upgraded to a dynam c one for
di ssem nation of information regarding
all adm nistrative and academni c
matters. MS unit of the Institution is
preparing a data base for different
areas of e-governance, identification




of weaker

pl ans of Renedi al
and identification of poor and
nmeritorious students for
Gover nnent and non- Gover nnent

[ advanced students for
/[ Tutorial

schol ar shi ps

maki ng
cl asses

di fferent

Adm ni stration

? Adnini stration:
i s upgraded for
its adm nistrative activity-
updating information

Inotification relating to different
st ake hol ders:

t enderi ng,

The Col
pur sui ng

students

| ege web-site
dynamcity in
i,e, e-

, Sstaff etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ni | Not Applicable | Not Applicable 0
2019 Ni | Not Applicable | Not Applicable 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ni | | npl enenta |06/ 07/ 2018 |06/ 07/ 2018 0 17
tion of Se
nmest er -
wi se CBCS
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 01/12/2018 21/ 12/ 2019 21
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0




6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Staff Co-operative Credit [Staff Co-operative Credit |Students Safety |nsurance
Socity, Health schene of Socity, Sasthya Sat hi Schene, Medi cal A d
CGover nnent of West Schene, P.F.,ESI. services, Aid Fund, Swam
Bengal , Sasthya Sat hi Vi vekananda Merit cum
Schene Means Schol ar shp,
M nority Stipend,
Kanyasr ee,

SC/ ST/ M nority/ PWD and
ot her Governnent Stipend
schene.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution takes appropriate steps to update and conplete financial audits
by Governnent appointed auditor from external agencies. Audit work for the
session 2017-18 has been conpl eted and 2018-19 are processed for final audit.
Internal audit procedure has al so been started from 2015- 16.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

No such Funds/ Grants 0 Not Applicabl e
recei ved during the year

No file upl oaded.

6.4.3 — Total corpus fund generated

19351861

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Not Applicable Yes Not Applicabl e
Adm nistrative No Not Applicabl e Yes Not Appli cabl e

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

One Parent-Teacher interaction Meeting was held regarding inprovenment of class
attendance and academ c performance of the students, but it was not very
successful. There is no such fornmal Parent-Teacher association in the
Institution.

6.5.3 — Development programmes for support staff (at least three)

Di fferent devel opnment programres for support staff has been undertaken : 1.
Training for managi ng online adm ssion of students, 2. Training for preparing
financial and accounting data sheets fromonline fees collection data, 3.
Training for managing different aspects of senester-w se CBCS.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| npl enentati on of recommendati ons of the NAAC Peer Team during 2nd cycl e of




Assessnment and Accreditation: 1. The schene of Provident Fund and ESI has been
i ntroduced for 7 contractual technical and support staff. 2. 7 regular
per manent faculty nenbers have been appointed. 3. Decisions of introduction of
two need based certificate course in January 2020 : a) Certificate course in
Physi ot herapy and b) certificate course on Yoga have been taken. 4. Decision
has been taken to renovate 5 nore classroons to snmart class roons from RUSA
fund. 5. Physical infrastructure of Labs has been increased by addi ng nodern
| aboratory equi pnments. 6. Adequate sports facilities have been created.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wor kshop for | 06/07/2018 06/ 07/ 2018 06/ 07/ 2018 47
Senmester -
wi se CBCS
for faculty
nmenbers and
support
staff
2018 Orientation | 31/08/2019 31/08/ 2018 31/ 08/ 2018 350
Programe on
Senest er -
wi se CBCS
for Students
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Number of Participants

Title of the Period from Period To

programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Initiatives of creating solar power generation project was submitted to the

proper government authority in the previous year. Recently the project of
installation of solar panel for generation and consunption of green energy has

been sanctioned by the appropriate authority of the Governnent of Wst Bengal .

7.1.3 — Differently abled (Divyangjan) friendliness

Number of beneficiaries
1

Yes/No
Yes

Item facilities

Physical facilities




Provision for lift No 1
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill devel opnment No 1
for differently abled
st udent s
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 1 16/ 12/ 201 1 Heal t h Heal t h 53
9 check-up | problem
canp
2019 0 1 18/ 12/ 201 1 Fye check-| Health 53
9 up canp probl em

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Duration To

Duration From

Activity Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The institution conducted several awareness canps for building up of
awar eness anong the students for making the canpus plastic free and it is now a
pl astic free canpus.

e Plantation of floral and other plants in and around the coll ege canpus to

expand greenery.

» Garbage bins are kept in various sections in the canpus. Garbage are
regularly collected fromoffice, canteen and different parts of the canpus for
di sposal of the same in specified |ocations.

e Students are advised to reduce/replace printing and photo copying of books
and study materials by reading on screen and not to use plastic cover in any of
their project paper.

e The Institution has stopped buying bottled water in any programe and




installed purified water dispensing machines in different |ocations within the
canpus.

e The college has installed Green Generator and planned for solar energy
generation project for alternative and uninterrupted source of power. The
institution has aiso taken decision to use nore of LEDs than CFL

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 1. Title : Soft and Hard Skill Devel opnent 2. The cont ext
The ever changing job market and the rural setting of the Institution has
brought pressure and responsibility to develop and train young m nds and nake
themready for the job market. Besides acquisition of regular degree in B.A B.
Sc. and B. Com hard skills like basic know edge in conputer application is
very nmuch necessary that nmakes the student enployable. It is with this in mnd
that the initiative was taken up few years back under the Departnent of
Enri chment Courses. The Programme also ains to inpart soft skills including
comruni cation skill, personality skill which helps to renove nental bl ocks of
the students coning with a Bengali medi um background. 3. Objectives: The nain
obj ective of the schenme is to train students in two areas: a) basic computer
application — M5 Ofice, M Excel, MS Power point etc., b) Conmunication skills
and soft skill such as reading, pronunciation, speaking, witing and job
skills. 4. The practice: Al the students enrolled for B.A B. Sc. and B. Com
degree course have to take certificate course in conputer application as a
conmpul sory one. The classes (theory and practical) are specially scheduled in
co-ordination with the regular class routine. A fully equipped conmputer |ab
with nmore than 30 conputers has been set up and four trained teachers for
inmparting instructions and conducting practical classes have been appoi nt ed.
Initially an orientation programe is conducted for the students where they
were made aware of the inportance of acquiring skill besides their graduation
progranmme. Theory classes from 20-30 hours are conducted besi des 100 hours of
practical classes in M5 Wrd, MS Excel, and MS PowerPoint etc. In soft skil
area students are trained in English reading, pronunciation speaking and
witing. Besides they are also trained in classroomlistening, audio version of
conversation, text and news paper reading. To develop witing skill they are
taught to wite different types of letters, prepare newspaper reporting and
curriculumvitae. They are also trained for interview and group discussions. 5.
bstacl es faced and strategies adopted to overcone them Wile inplenenting
this schene it is found that sone of the students do not present in the class
and are not properly follow the schedul e of assessnent. To address this problem
sonme notivation sessions are arranged and econom cally backward students are
granted full scholarship. 6. Inpact of the practice: The inpact of the schene
is very great and worth mentioning. Students who conpl eted the course
successfully are nore confident than others. Presently a sizeable nunber of
students attend regularly and want to get benefit fromthe course. 7. Resource
requi red: Necessary funds for procurenent of nore conputers and accessories has
to be allocated for conputer [ab. 8. Contact details : The Teacher-in-charge,
Saheed Anurup chandra Mahavi dyal aya. P.O — Burul, District — South 24
Parganas. Pin 743318. Phone: 8910871335, e-nmil:
of fi ce@nur upchandracol | ege. org Website ww. sacmac.in 1. Best Practice — 2 1.
Title: Collective Governance and Pl anni ng through Denocratic Methods 2. The
context: Wiile developing an action plan in the I QAC at institutional level it
is necessary to create a positive approach anong all stakehol ders for snooth
and effective inplenmentation of the plan. Faculty nenbers have to notivate
students to participate in extra-curricular activities and extension activities
beyond curricul ar aspects. Departnents have to organi ze seni nars, workshops,
study tours, debates and quizzes for overall devel opnents of the students. The
whol e exerci se denmands a participatory approach and is better achieved through




a denocratic path. 3. Objectives: The main objective is to devel op an action
plan in the beginning of the academ c session. The plan includes tine bound
schedul e for curricular aspects, co-curricular, extra-curricular and extension
activities besides inprovenent of facilities of academ c and physi cal
infrastructure. 4. The practice: Menbers of the |IQAC are also the head of
academ c departnents and conveners/ menbers of different commttees and cells.
Li brarian and NSS programe officer also play a significant role in the
deci si on maki ng process of sone of student related extension activities.
Frequent neeting with staff and students are convened by the Principal-in-
Charge to resolve grievances of the staff and students. Departnental heads are
i nvol ved in decision nmaking in the | QAC and Acadeni ¢ Sub-committees for
different co-curricular and extra-curricular activities. Heads of different
departnents then assenble with the concerned faculty nmenbers in the
departnental neetings for chal king out of detail plan and progranmme schedul e.
Students are involved in notivation semnars for quality enhancenent. Student
feedback on the teaching |l earning and eval uati on process and on the other
aspects of administration are collected, analyzed and forwarded to the
concerned departnment and sections for inprovenent. 5. Cbstacles faced and
strategi es adopted to overcone them The | QAC encountered sone problens in
i npl ementation of quality initiatives and different progranmes, such as
unwi | I i ngness for work beyond schedul ed working hours in sonme of the faculty
nmenbers, demand from staff and students for nore inproved infrastructura
facilities etc. Shortage of faculty in different departments becones acute
after introduction of senester-wi se CBCS. A positive step in this regard may
elimnate this problem 6. Qutcone of the practice: The | QAC has planned to
i ntroduce sonme need based short termcourse like certificate course in
physi ot herapy and in Yoga. Tinely conpletion of academ c and extra-curricul ar
activities with active participation of students is another positive outcone.
7. Contact details : The Teacher-in-charge, Saheed Anurup chandra
Mahavi dyal aya. P.O. — Burul, District — South 24 Parganas. Pin 743318. Phone:
8910871335, e-nmmil: office@nurupchandracol | ege. org Wbsite www sacm ac.in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sacm ac.in/allupl oad/ 61906 SACM®0Best ¥20Pr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Saheed Anurup Chandra Mhavi dyal aya : Institutional Distinctiveness. One of the
distinct and interesting facts of the college is Conmunity |Invol vemrent through
its NSS unit.The Institution situated in a rural and renote setting caters the
students of econom cally and socially under privileged sections of the society.
Being situated in a rural setting, the college has adopted a nearby village
————— in the district of South 24 Parganas. Under the m ssion and vision of the
Institution, the college endeavor to work with the people of rural India in
i dentifying devel opnment chal | enges and evol ving appropriate solutions for
accel erating sustainable growmh. Through this village adoption, the college
encourages the students to be conmunity conscious and teach themto give back
to the community. Guided by its Mssion and vision, the college has the avowed
goal of bringing holistic and quality higher education within the reach of all
The quality education is provided through regular classes and by conducting
various progranms where students are fully involved. Students are trained in
basi ¢ Conmputer Application and Communicative English to make them enpl oyable in
the chal l engi ng job market. Various cleaning and awareness prograns are
conducted by the NSS unit of the college. Various Social Prograns |like “ Raksha
Bandhan”, “International Mdther Language Day” to enhance soci al and communal
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har nony anong the students of the locality which is a mxed religious area.

Cel ebration of Teachers? Day and various Ganes Sports events |ike athletics,

vol l eyball, | Kho Kho and Football. Inter-class singing, dancing, recitation,

debat e, extenpore conpetitions are organized with the help of students and
al umi thensel ves.

Provide the weblink of the institution

http://sacmac.in/allupload/ 69331l nstitutional 20D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Proper and tinely utilization of RUSA grants for |nfrastructural
devel opnments. 2. Organisation of Semi nars on Gender Sensitisation and Gender
Equity and workshop for Student Satisfaction Survey on overall assessnment of
institutional performance. 3. Introduction of nentoring system 4. [ICT training
wor kshop for teaching faculty and support staff. 5. Introduction of certificate
courses in Physiotherapy and Yoga under the Departnent of Physical Education and
Departnment of Enrichment Courses. 6. G adual replacenent of all CFLs with LED
lights. 7. Construction of Boundary Wall around the Coll ege Canpus. 8.
Procurenent of nore | CT equi pnment and renovation of five classroons into smart
classroons. 9. Installation of CCTV caneras in strategic |ocations of the canpus
for security reasons. 10. Installation of solar power generation and distribution
systemin the college canpus for pronotion and use of renewabl e energy sources.
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